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Racial Profi l ing: Law Enforcement's
New Blemish
Keith A. Gehrand
ll l inois State University Pol ice Department

At no t ime in the historv of Anrcrictrn ;rol icc h.rvc n'e untiergone such scmtirry
arrcl sus;r icion b1r i l1";rubl ic than rve l t .rve in t lre last t lecade. Pol ice corrtrpt iorr,
the use of cxcessive force, and poor comnrluri t l '  rg1.i1, l- tr  has pl;1g11g{ the pol icc'
for 1,e;rrs. Today orrr greate.st source of the public 's cl istrtrst is relate'r ' l  to r.rcial
prof i l i rrg.

Rt rc ia l  p ro f i l i ns  has  nrany  t l c f in i t io r rs  depent l ing  upor l  11 ' |11r r -u  1 'o t t  ask .  Manv
procl.r im raci.-r l  prof i l ing is rtrnnirrg ranlpal l t  i rr  Arncrictr 's lrol icc iorces. Whilc tht 're
are rro empir ical stut l ies, u'hich veri i) ,  ihis, there have t ccn nunrerous survL'ys,
which strpport the rrot ion th.rt  incl ivi i lu.r ls in nrarly cases feel tht 'y har.e been
skrppe.cl b1, the pol ice more bccause of t l reir race than bcc.trrse of some iniract iorr of
t lre la rr ' .  Lnt, t t td Olr lr ' r  (20()1 ) recerr t l l '  pr-rbl isheti  trn cxcerpt f  rom Acther S),st. 'nrs'
Motr i le Govcrunrent Divisi t l rr  reprrrrt  rvlr ich statecl,  "A Nlark Penn l tol l  corrdlrcted
i r r  June '2000 io t rnc l  th i r t  75 '11 ,  o i  Amer icans  be l ieve ' rac ia l  ; r ro f i l i ng ' i s  a  p rob lcm
.rnrl  69')1, bcl ieve that Pol icr 'shoult l  be Prohi lr i tct i  frorn t.rking r ircc ir-t to account
rvhc.n targetirrg peoprlc as suspccts. A ( ial lop pol l  supporterl  this i in. l ing irr the ir
r.r ,ork irr 1999, u, l-ren thev iourrr l  that 81')1, oi Ame.ricans cl isapprlr l ,e of tht 'r tse of
racial prof i l ing bv pol icc antl  59' l i ,  bel ieve i t  is a rvit lesl ' rrc ' .r t l  pr irct ice r.rseci bv thc'
po l i ce .  For t1 , - t rvo  percent  o f  one sun 'ey  i r rvo lv i r rg  A f r i can-Anrer ic . rns  be l ieves
that they have been stop;11.11 base.cl upon their race rather than trrrf  infr irct ion
of t l rc '  la n'  (Ovc'rcornirrg, 2t)01 ).

Kerrr.rct lr  Niet 'ks (2tX)0) irr  his book Dr. i i ' i rrg INlr i lL Blnck provicle's t ts rvi th one
oPer.rt ional . le f ini t iorr of r.rcial Profi l ing: " .  .  .  The tact ic of stol-rpi11g sttnteone orr l) '
becausc of t l rc color of his or her skirr . l ' r t l  a f leeting sr.rspicion t lr tr i  thc person is
engaging in crirninal [ 'ehavior." lVhi lc t l r is clef init ion applie's to those of cl i i ferent
r.rces, the.re clr 'c nrcul\ ,si tr ,rat ions in rvhich frcrsorrs bcl ievc thel ' .-rre sto; 'rped bec.tuse
of  the i r  s ta tus . rs . r  co l lege s tu r len t ,  L rec t ruse  the l 'havc  long ha i r ,  o r  bcc . r t rse  t l ieY
apPe. l r  to  be  "o t r t  o i  p1 ,11 'g"  in  the  comnrun i t l , they  are  t r . rve l ing .  I ) r 'o f i l i r rg ,  i r r
ant 'r lcf u t  r ' r l ,  cirn ()ccul ' to an)'one at an1,t imc. The c' lef ini t ion can ch.rrrge ftorn
are.l  t()  arca, btrt  the corrcept of sklp-rping sol lcone orr11, bec.-rt tse of their outtt ' i r t l
appcar.rrce rat lrc.r th.rrr art ictr lable c.rr.rsr: is rrot conrlone,, l  [ f  ihe cottrts or socict l '
krclar,.  Wl-rere has this ler,el of cl istrtrst;rnt1 clortbt come fronr iu our socirty?

I 'ol icc ancl tr thel l i rrv enforcerlcrtt  agcrrcies rr 'erc f irst creirterl  .rs.r rc.rct iort to
trrbrrrr iz.-rt iorr.rnrl  indr-rstr i . t l iz;rt iort tr i  Antrr ica .rrrt ' l  the tro\\ 'ers to bc nrarrterl  to
control the cit izerrs via .r lcg.r l  nleans, t l r t ' rcbv protecting t ireir ; . , ,1r 'L'1 Jnd ir l terosts.
Thc  f i l s t  po l i ce  t lep . r r t tnc t r ts  n ,e tc  c re . t tec l  b1 'p1r l i1 i6 . i1  p ( ) \ \ ' r ' r s  in  t leve l i rp i r rg
c i t i cs  tha t  rvar r ie r l  to  cont ro l  the  r ten ' in tn r ig ran ts  co tn ing  t r t  the i l  conrnr r t t r i t i cs .
The f i l s t  s ta t t 'po l i cc  dgc l rc ) ' in  Arner ica  \ \ ' i l s  c r t ' . r te ( l  t r r  p11. l1g11 the  in t l ' l es ts  ( r f

r tr irr ing c()nrpanics oi I)enrrs\, lvania irour thc nriners t l 'ho tverc ott str ike. Sherif i 's
( l cPar tn ren ts  j r r  Anr r ' r i c i r  g re \ \ ' ( )u t  o f  t l ' r t ' o r ig iua l  s l . rve  p . r t lo ls  o f  thc  so t r t l i  tha t
\ \ ' c re  e i l r [ r ( ) \ \ ' c l c t l  toco l l cc t  t . rxcs . tn t ]  l r r t r t t t lo ryn  t ru rJ \ \ ' t t ys l . ryes .  l . . rn 'e t t fo r r j c l t t t ' n t



htrs alrvays beetr t t trcler susl 'r icion of lrcing support ive of orrc grotrp of p1.1r;-r]€'  .1
thc cost of l iberty to anotlrcr Broup.

It  is t .ro n'onder that as t in.rc passecl, cormption becanre part of clai lv l i ie irr  pel i6s
work. In sonre areas, a rtran (rvornen tvere rrot permitterl  to beconre. frol ice off icers
ulrt i l  later i tr  histor1,, arrcl ther-r t l -reir l r le rv;rs colf inec-l  to clerical clut ies atrd
lrandl ing vol l thful offenclcrs) could be appointecl io the pol ice departme.nt rvi t l .r  a
$200 donation to his krcal pol i t ic irrrr.  Pronrotions \vere not macle upon merit  or hard
lr 'ork, but uPorl the arrrount of r lonation made kr a pol i t ic ian's treasure chcst. Wherr
6 11gu' pol i t ical Pcrtt 'et cattrc to off ice, errt irc prol ice deprartmerrts n'ould be replaced
or cornnrancl structures revampc.d. The pol ice lvere resfrol lsible to thcir local
pol i t ic iarrs antl  rrot to thc obl igations of cl tr t l ' ,  honor, arrcl integri tr ' .

I-olice anc-l lar,r' cnforcentent delrartmcnts u'ere often basr.cl on the first rtroclerlr
p ( ) l i ce  f ( ) rce ,  c rca tL . r l  b1 'S i l  Ro l .c l t  l ' ec l  in  1829 in  l -ondor r ,  Eng lanc l .  ln  h is  i1

frr i l lc iplcs, he strcssetl  that off icc'rs slroul, l  Lre. rcsponsiblc to the cornmunitv. Sir
lLobcrt I 'cerl  also arivocaict l  a separatiolt  Lrctr,r 'ce.rr the p1rl j61' and pol i t ics, lrcirrg
rc.s1-rotrsiblc to their dtrt1, yn16". than rvho lraPPens to lrc in cl-rarge.

In the' Iast terl  years, pol ice arrc-l  larv enforcement off icers har-e comc under grearrer
scrutirry aurl  sttsl ' r iciou b) '  the public. Irrcicierrts in manv rtrajor metroPoli tan areas
as rt ,el l  as iu mauv smaller cotnmunit ies have createcl arr environment in lvhich
al l  pol ice off icers are srrspect and must suffer for the actions of a ferv bad off icels
irt  otrr nridst. Atr1,1l11s' irr  pol icing and nratry Anrericans bcl ieve in the integri t i '
o f  thc  ins t i tu t ion  o f  po l i c ing ,  bu t  qucs t io r r  the  ac t ions  o f  ind i r . idua l  o f f i cers
anc' l  iu sol l lc cases, entire de;rartnrents. Give.rr the historl '  of Americarr pcl l ic ing,
is  i t  an1 ' rvonder  n rar ry  Anrer icar rs  toc la l '  ha le  c ' loub ts  regarc l ing  thc  n ' ro t i r .es
behind pol icc action?

I 'ol icc arc not the onl),  i r lst i tut ion that is trrrclnr scrut iny for talgetirrg frcrs()t1s
because of t l lc ir  race. In a recent art icle in Sccrtr i ty (Aprri l  2001), inciderrts of racial
p ro f i l i ng  in  rc ta i l  c r rv i ronnrents  \ \ / c re  examinec l ,  anc l  i t  was  found tha t  rnany
mcnrbcrs of I-rt inori ty groups have expericnccd discrir tr ination l ,r 'hi le shoprpring,
eating out, aud at u'ork. Civi l  act iorr lan'suites against retai l  establ ishmerrts are on
the iucrease. Irr a notable ci ' rse, the Denny's restarrrant chairr sctt lct ' l  a cl iscriminati t trr
suite'  for $54 mil l ion dol lars (O'Connell ,  2001).

As lan'ett forcemetrt professiorrals trrrder scrut inl ' ,  lve rnust do al1 rve can to restore
the faith and conficlence of otrr ci t izerls. A clominant frosit ive inf luencc olt  our
reprtrt tr t ion is the ar ' l r .ent of communit),  frol icinf i  in ci t ies ancl comrnunit ies across
our nation. A recerrt re.port,  by the U.S. Deprartment of Jrrst ice, Off ice of Justice
Programs, advisecl that state and local lan' enforcement agencies hacl rrearly
113,000 pol icc. off icers assigncd to corlrnurr i ty pol icing, comparccl to 21,000 in
1997. ht addition, 79"1, t'tf krcal police clepartmerrts (servirrg 961',' of the citizens)
ruet n' i th commuuity gl 'oufrs i l r  ihc 1'rast vear, antl  401i '  of cleParl lngnlr,  scrvins
77"1, t ' t f  rcsiclerrts, fornted prolr lem-solving partnerships u' i thirr thc past three
years (Hickmarr & Reaves,2001). National ly, 1yg must clo al l  u'e can to encourage
interaction ancl posit ive cor-nurtrnicatiorr bctr.vecn the pol ice and the comrnunit ics
t l-rey scrve. Cotntlurr icat iorr n'hicl ' r  incorporatcs prolr lern-solvitrg techrr ir l tres u' i l l
help break clorvrr thc. barr iers that separate the pol icc and the cit izens.
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It is incun'rbcnt t t l -ron cacl-r dePartment to do al l  they can to break down barriers

and errsure the integri t l '  of t l reir off icers'  act ions. We must take a posit ive stand to

ensure conl iderrce iu out communit ies before the legislat ive bodies impose i t  uPon

trs. Cttrrentlr', theT'nffic Slolr Sinf isf lcs Strtdy Act ttf 2000 is pending before the United

States House of Representatir .es. Eight states currently have laws, which include

clata col lect ion, arrd at least 26 other states are considering legislat ion. In I l l inois,

Senatc Bill 0335 rcquires traffic stol-r data coliectiorr bv all police departments in

the State. Collectiorr of data ()t1 race, gencler, age, violation, searches conducted,

and results n'ould be rcrl t t i red.

Tlre I l l inois State Urrir ,ersit-v Pol ice Departnrerrt (University Pol ice) has responded

to the corrcerns of its cornmunity alld bcgall a series of positive stePs to clearly

and completely e stabl ish a starrclard of behavior for i ts off icers in relat ion to traff ic

skrps. The f irst step in any review of ethical behavior is to examine the Mission

State'n-rer"rt  of the departmell t  The mail l  PurPose of this statement is to state the

overal l  goal of thc clepartment. While each clepartmeut must be responsive to

the i r  own spec i f i c  s i tua t ion ,  the  rn iss ion  s ta icment  must  c lear ly  s ta te  w i thout

reservatiolt that the lan,s rt'ill be equally enforced without regard to race, 8ellder,
age, natiorral origin. sexual orientat iorr,  and So on. While the mission statement is

ndt al l- inclusive, in theor\. ,  i t  dr ives a1l other pol icies and Procedures within the

departmerrt. The rnission statcmerlt sets the tone of behavior for the rest of the

operational direct ions for the department. I t  must clearly state that al l  persons wil l

be treated with respect, digrritl', and within the parameters set out by lalr'' Specially,

no action shal l  be taken agair-rst anyone solely because of his or her race, national

origin, gerrdet sexrtal orientat iol l ,  or other special status.

The secor]c1 step taken bv the University Pol ice ivas to establ ish a standard of

professiorral behaviors durirrg traff ic stops. Traff ic stoPs, in comPliance with

crrrrcnt lan, rvi l l  be based upon art iculable cause. While great lat i tr .rde must be

giVerr to pol ice off icers to provide them rvith al l  possible tools to enforc€ the law

off icers mr.rst ciearly uuderstand that they are respollsible for the enforcement

actiorrs they undcrtake, and those actions are accountable to the department

through the chain of commaud. The department, via the Chief of Pol ice, is in turn

responsible to the comtnnrri ty i t  sen'es.

Documerrtat ion of conduct is of primary irryortance in today's environrnent of

l i t igatiorr and cit izen's cor-nplaints. I  can retnember as a young lecruit  in 1980

going through the training acaclemy and an instructor tel l ing us the importance of

docr,rmenting; your act iorts by keeping a notebook of your act ivi t ies. I  remember

thinking to myself hoi l '  r idiculous that rvas because we had a radio dispatcher

lvho kept those records. Punch cards were the favoritc form of recording officers'

act ions and behaviors iu those days, and besides " l 'm a cop, I  don't  do record

keeping." Though l dicl not knot' it at the time, what a wake-ttp call I was in for.

In mv first few lveeks, I realized the importance of documentation, not only in

criminal cases, but also in kee;r irrg myself oLrt of trouble. Many a t ime, I  was able to

docur.nerrt my activi t ies and acti()t1s through a variety of methods. Reports, those

dreaded purrch cards, and t lre l i t t le notebook I kept in my gear back for writ ing

c-lon,n variorrs act ions ancl inciclents ga\re me the information I needed to complete

ntv reports and account for my' act ions. In t ime, I  came to see this documentation

as a trustecl fr iend and not arl  enenlY.
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Todav is no r l i f ferent for off icers. Acctrrate t iocunrclrtat ion on the incidcnt carr Lre a
great resource. to off icers on the strcet, and in turrr,  fol  the strpervisors u'ho rrrrrst
acc()Lrnt for an of i icer 's act iolrs. Documerrtat ion is bv n() rneans a Lrarlacea for the
issue of racial prof i l ing, brrt  havirrg corrpleie artt l  .rcctr latc lccor. ls is essential for
c le fe r rd ing  yourse l f  aga ins t  cornp la iu ts . ' fn ,e r - r ty  1 ,cars  la ie r  as  a  po l i cc  capta in ,
I  am let luirecl to account for the actions of the off icers assigned to me. While I
have ful l  aucl cornplete confidence in thc lrehaviors and actions of those off icers,
i t  o f tc .n  takes  more  to  conv ince  the  r rub l i c .  Thc  four rc la t ions  o f  rn is t rus t  au t l
corrtrpt irxr exist in t l -re rvorl t l ,  arrJ c..ns...1ucrrt l l '  n 'hen pcoplc pcrccive t l-rev have
be-en u,rorrgcd, t l rcv are not l ikel l '  to accePt the actiorrs of the Police on face value.
Docunrentatior-r nrakes that job easier.

The Universitv Pol ice Departrnerrt unclertook a revieu'arrt ' l  arralvsis of the exist ing
recorcis as thel '  re' late to t laff ic stol ' rs ancl arrests. L3r'using the. traff ic ci tat iolrs
issucrl  as the ciata set, \ \ 'e exantinerci the overal l  l rel iorrrrance of the off ictrs in thc'
c lepar tn rc r r t  rc la tcc l  to  the  r lenrogr -ap l1 i65  o f  c i ta t i r l r rs .  Look ing  a t  th is  c la ta  anc l
conrpari lrg t lrcnr rvi th t lre clenrographics of otrr cnnrpus ancl the comrnunitt ,  lvhicl-r
srrrrorrrrds i t ,  rve carr cleternrirre a trasel irre pe'rfornrarrce for our off icers. While there
arc s()nlc corlccnrs ovcl the rel iabi l i tv of the c' lata as thev relatc to racial prof i l ing,
thcv are thc onlv clata avai lable to cxamir-rc. Overal l ,  \ \ ,e foulr( ' l  the'data supportecl
otr ibcl icfs that off icers n,ere not engagecl in racial Profi l ing $, lrL.r1 comfrarcic' l  to the
derlographi6s ()f  ()ur comrnunity.

Iu atr attcmpt to gather the apProPli2te data for this tvpe of arral1,5i5, t l -re Universitv
Po l icc  Dcpar tmer r t  has  ins t i tu tec l  a  da ta  recorc l ins  po l i cy  rvh ich  mi r ro rs  the
condit ions of I l l inois House Bil l  0335, rvhich rerluires clata col lcct ion orr tr ir f f ic
s tops .  The ro le  o f  c la ta  co l lec t ion  in ; r rever r t i r rg  rac ia l  p ro f i l i ng  i s  to  p lo r - i c lc
infornration for cxar-rr irr ing, the corrcltrct of off iccrs. N4uch as the log I ke;rt  as a
patrol off icer vcl i f iet l  nrv actions ()n nr.nner()Lls occasions, off icers r.r 'ho clo the.ir
jobs as cxpcctcrl  shotr lr l  not fear t lata col lcct ion. I 'ulr l ic rcvir.rv of pel icc conduct
is  a  long-s tand ing  prac t ice  i r r  Anrer ican  po l i c i r rg ,  rnuch in  the  sarne  u 'av  the
rni l i tary acc()Llnts to civi l iarr atrthori tv via elcctccl off icials. Dat.r col lcct iorr shoukl
be vieu'et l  as a tool to veri fv t l re appropriate concltrct of your enrplovees, not
as a st ick to beat thenr u' i th.

Trainirrg on intercult trral comrnunication is arrother ini t iat ir ,c tht Universitv l 'ol ice
have urrdc.rtakcrr to bridge the gap bt ' tn'een the pol icc and public. f  l re Univc.rsitr .
Po l i cc  has  h is to r ica l l v  par t i c ipa tec l  in  cu l tu la l  d ivers i tv  p r ( ) l l ranrs  th rough the
Mobi lc  Tra in ins  Un i t  o f  the  l -oca l  I -a rv  I rn fo rcerner r t  S tanc la rds  anr l  T ra i r r ing
Boar-ci.  Irr  adcl i t ion, the Univelsitv Pol ice Ltrux' iclec1 sfrecial opportunit ies for al l
swont off icers to part icipate irr addit ional trairr ins irr ctr l tural divcrsitv arrt l  pol icc
integri t l 'prograrns. A national lr , '  knolvt ' t  expert i11 ct l l t t l ral cl ive'rsi t1, arrd Policg
rr,ork conclucted arr eight-hour trairr irrg progrirm ercltrsivel l ' for ottr off icr.rs. Ir-r
addit iorr,  al l  of i iccrs part icipatecl irr  a 16-hour training progranl on pol ice integri ty
providecl bv the National C)rganizatior-r of Black l-an. Enforcer-nerrt Executives.
High-quali tv trairr ing is esserrt ial  for off icers to not orr ly unclerstanrl  thc uature
o f  t l ' r c  p rob le ln ,  b r r t  to  p lov ide  thcr l  n ' i th  the  too ls  to  c< ' r t -ubat  t l r c  p ro l r le rn .
F t r r th t ' rn rore ,  t ra in i r rg  rnakcs  thc  o f f i cc rs  t lo rc 'ca f ra l r l c  o f  t lo i r tg  thc i r  jobs  ar r r l
prrovir lcs thcrn lvi th cl lrrcnt arrt l  relevant infornration on clraugcs i tr  the ptofessiotr;
hou 'cver ,  po l i ce  t ra in iug  no  nra t tc l  hon 'good n ' i l l  no t  bc  t ' f i cc t i vc  i i  i t  i s  Prescr r tcd
o t r l y  oncc  i r r  a r r  o f f i cer ' s  career .  I ) ( ) l i cc  n ,o rk  i s  cous t l t r t l t ' i n  a  s ta te  o f  c l rangc  ar tc l
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aclaptat ion. Nen' theorics, phi losoprhies, methods of combating crime, laws, and
court t lccisions al l  acld to t lre constant staie of change irr this profession. Training
rnr.rst begi lr  cla1, et-t" of arl  off icer 's career and should not end unti l  he or she ret ires
frorn tl.rc profession. To this errc'|, the University Police Departrnent is expanding
its trairr irrg irr areas of cornnrunication anc-l  cultural dif ferences. Trainirrg i l ' i i i  be
corrductecl orr arr ongoing basis as a constant refresher for the staff.

Irrvcst igatiorr of ci t izen's cornplaints is another cri t ical device in preventing racial
prof i l ing. While I  have ful l  fai th irncl confidt.rrcc in the conduct of orlr  off icers,
cit izerrs ha., 'e ever1, r ight to questiot l  conduct directed t6warcls them by a pol ice
off icer. Cornplet irrg a ful l  ancl complcte irrvestigation on al legations of racial
prof i l ing rvi l l  serve tr,r 'o goals. First,  by ful ly investigating cit izens' complaints
ancl rettrming the f inc' l ings kr the cornplainants they wil l  begin to bel ieve in the
integri tv of their pol ice department. l ,Vhi le rrot aln'ays having the. outcome the
cit izt ' rr  cxPects, having the al legations examined by an irrdcperrdent source serves
to val ic ' late cit l rcr thc cit izcrr 's c()nccrns, or more real ist ical ly, t l re fact that the
off icer lras con'rmittet l  no nriscontiuct. Se-concl ly, by having cit izens' conrplaints
investigated, off icers krron' t l rat any conduct thev perform rt 'hich is inappropriate
ma1' be brotrght to the atter-rt iorr of their superiors. The result couid be any one of
a ftr l l  range of c- l iscipl inary actions. Off icers must be confident that thcy r.r. ' i l l  ei ther
be cleared or their i rnprope.r conduct rvi l l  be discovered.

The Universit) .  I 'ol icc has mairrtaiued a long-stancl ing history of working with the
remainder of the Universitv community to meet the overal l  needs of i ts ci t izens.
Historical l l , ,  pol ice on col lcge campuses began becar-rse the needs to the campus
cor-t. tnrttr . t i t1. n'ere not beirrg nret by largcr pol ice organizations in t imes of trouble.
Tht '  f i rst ;rol ice department on a col lege calnpus was forrnded because of a series
of r iots and violence orr col lege canlpuses in the nrid-1800s. The pol ice on camplls
n'ere assignecl frorn the local Pol ice departrnent to bridgc the gap between the
sttrderrts and cit izens. ln t inre., t l rc col lcgc fourrd ihat the off icers \ \rere so valuable,
the l 'h i rcd  them f r . r l l - t i r le .  S ince  tha t  t ime,  un ivers i ty  po l i ce  across  the  na t ion
have rers;tonclccl to the. nccds of thcir ctrmrnurri t ies. Tlre I l l inois State University
I)ol icc havc also rnaintairrccl a long lr istorl .  of beirrg rcsLrol lsive to the needs of
the greratcr conrrnunit1' .

I t  is this lorrg-siarrr- l i rrg history of pr65i1i1'",  coc'rperative dialog that serves us well
toclal ' .  lVe have expandcd our irr teraci ions rvith studerrts, faculty, and staff to
briclge t lrcse dif ferences. Thc University Pol ice Departmerrt str ives to irrteract with
al l  stuclents as ofterr as possi lr le. \4/e ut i l ize foot and bicycle patrols, part icipate in
progranlnl ing arrd activi t ies ()n nral lv parts of the campus, sponsor tr.vo student
organizatiorrs, anrl  attencl planning ancl cl iscussion sessiorls or1 many topics relatecl
to the carlpus and the greater conrmunity as u'el l .  Many of our off icers are col lege
gratluates and can t lrcreforc re. latc to thc col lege experience. In addit ion, in7999,
the Universit t ,  I 'ol icc Dcpartnrerrt begau a sel ' ies ()f  diversity barbeques r,r 'here
rninori ty sttrdcnts r.r,ere irrvi tecl to attencl a pot- luck dirrner at the Urri '" 'ersity
Police Dcpartmcnt lvherc LrvcrYol- lc cotr lcl  get to know others as persons and
rrot j trst off ice rs irr  a trrr i form.

The Urriverrsity I 'ol ice Departnrent contirrues to str ive to r-nake t l ' re departmental
clenrographics rcf lcct ive of our greater comnrurri ty. I t  is our bcl ief th.rt  to be truly
tunclcrstancl irrg of the conrnrtrnit l ,  rve nrtrst Lre a microcosm of that comrnunity.



lVe rntrst also str ivc' to e-xtctrt ' l  orrrselve's or-rtsi t le of orrr orvrr conrfort z()nr,s s()
we ca l l  ex ; ' rg f  ig116.  c l i f fe re r r t  cu l t t r res  a t rd  be l ie fs ,  thereby  c rea t ing  a  bas is  o f
unclcrstancl irrg. l l l inois State Unilersit l ,  has a ver' \ '  act ive intenrational stut lent
progranl rt 'here students fronr other cottntr ies colne to orlr  campus to share t l-reir
culture r,r ' i th Arnerican students n,ho ci lr  thc. sanre. We btr i l t  uporr this idea, bt,
cretrt ing environuettts irr  rvhich al l  studerrts and pol ice coukl interact rvi th each
other i tr  i rr  opcrl  artd fr iendly atn1o5Ph6.ys. Onll ' ty ihis typ.e of mrrttrarl  shzrr ing
ancl understandirrg can we overcorlr!  the obstacles of prejtrcl icc. arrd n'ork torvarcls
a bctter enr, ironnrent for al l .

Final l l ' ,  thc Universitv Pol ice Depa111ngl11 encourages and sol ici ts ope.n ancl frank
tl isctrssiorrs on thc hard issttcs, such as racial prof i l ing. l \re trnt- lerstarrd arrc-l  accept
tha t  evervor le  can do  the i r  job  a  l i t t t c  t re t te r .  l ,Ve  a lso  recogn ize  tha t  rnar - ry
cit izens make jrrdgmc-nts basecl LlPon l i l r i ted information and knou' ledge of pLrl ice
work. We str ive to tnaitrtain .rr l  oPen cl ialog rvith University anrl  cornmtrnity
leaders so that rvher-r thet, have concerns about act ions takerr Lrt '  Pol ice off icers,
they feel cornfortable c()nrint to us for disctrssion. This comnrunicatiorr is the
fottnrlat iotr for al ' l  othcr lrui lding lr locks in u'orkirrg torvarr ls a conrnrorr goal:
equal protectiorr uncler larv.
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